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Purpose 

 

This policy outlines the guiding principles, and standards that govern the selection process 

for selection into Accredited Training Programs run by the Royal Australasian College of 

Dental Surgeons (RACDS).  It applies to both medical and dental practitioners, who are 

seeking entry into an RACDS Accredited Training Program. This policy should be read in 

accordance with the relevant selection handbooks which provide the regulations and rules 

governing the selection process. 

 

Background 

 

RACDS is the accredited specialist college responsible for delivering the Oral and 

Maxillofacial Surgery (OMS) Training Program in both Australia and New Zealand, and 

Training Program’s in Oral Medicine, Paediatric Dentistry and Special Needs Dentistry in 

New Zealand. Accreditation is granted by the Australian Medical Council, Medical Council of 

New Zealand, Australian Dental Council, and Dental Council of New Zealand. The selection 

process is designed to identify medical and dental practitioners who possess the experience, 

values, attitudes, and aptitude necessary to become competent surgeons and/or dental 

specialists. 

 

Committees of the College lead the selection process by determining the rules and 

regulations for selection to the Accredited Training Programs, including the eligibility and 

selection criteria. The relevant Committee is responsible for ensuring compliance with 

established guidelines, best practices, and accreditation requirements. It upholds the 

principles of procedural fairness and ensures a transparent, fair, and robust selection 

process by utilising valid and reliable selection tools. 

 

Definitions 
 

Applicant A person who has applied for selection into a RACDS 

Accredited Training Programs 

Accredited Training 

Programs 

Training in Oral and Maxillofacial Surgery, Oral Medicine, 

Paediatric Dentistry and Special Needs Dentistry 

RACDS / the College the Royal Australasian College of Dental Surgeons 

OMS Oral and Maxillofacial Surgery 

Referee Reports Referee Professional Performance Appraisal 

Structured Curriculum 

Vitae (CV) 

The scored components of the application for selection 

Interviews Structured interviews are designed to evaluate non-technical 

professional skills and may also assess relevant technical 

competencies. It provides the Applicant with an opportunity to 

demonstrate their knowledge, skills, professional behaviours, 

and other key competencies. 

Selection Application The Selection Application refers to the completed submission 

made by an Applicant for consideration into an Accredited 

Training Program 
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Selection Handbook Regulations and rules governing selection into the Accredited 

Training Program. 

Specialty Selection 

Committee 

The Specialty Selection Committee is the body responsible for 

overseeing and administering the selection process for entry 

into the Accredited Training Program. 

 

Policy Statement 

 

1. APPLICATION 

 

1.1. To be eligible for selection into an RACDS Accredited Training Program, and in 

accordance with the relevant selection handbook Applicants must: 

 

a) Meet all eligibility criteria as relevant to the specific Accredited Training 

Program to which they are applying; and 

 

b) Complete the Selection Application process, including submission of all 

required supporting documentation and payment of the required 

application fee. 

 

1.2. Applicants who do not meet the eligibility criteria, submit incomplete or misleading 

applications and/or non-payment, or submit their application after the date and time 

specified by RACDS will not be considered. 

 

1.3. Applicants who do not meet the eligibility criteria will be notified by RACDS. 

 

1.4. Applicants who meet the eligibility criteria will be considered but not guaranteed 

selection to the Accredited Training Program. Eligibility is valid only for the year of 

the application. If the Applicant is unsuccessful in being offered a training position, 

their eligibility lapses. 

 
2. SELECTION PROCESS 

 

2.1. The College will publish the selection handbooks for each specialty outlining the 

selection process, specialty specific pre-requisites and application requirements 

each November for the following year’s selection process.  

 

2.2. The selection process involves assessing an Applicant’s knowledge, skills, 

behaviour, clinical experience, academic and other achievements.  

 

2.3. Applicants are assessed using multiple selection tools. Each selection tool has a 

defined marking criteria and a maximum score.   

 

2.4. The College may develop initiatives to respond to cultural, social, workforce or 

regulatory considerations. These initiatives, will be referenced in the relevant 

selection handbook, and may have the effect of altering the merit-based ranking 



 
 

Royal Australasian College of Dental Surgeons  Page 5 of 6 
Selection to RACDS Accredited Training Programs Policy 
EXT_ACA_268_1.0 

referred to in clause 2.7. 

 

2.5. Applicants may be short-listed for progression in the selection process based on 

one or more of the selection tools.  

 

2.6. Applicants are ranked in accordance with the Selection Handbook. 

 

2.7. Subject to clause 2.4 offers of a training position on the Accredited Training 

Program are made in accordance with the final merit-based ranking. 

 

3. SELECTION TOOLS 

 

3.1. Selection criteria align with the graduate outcomes and competencies of the 

Accredited Training Programs. The process assesses academic performance, 

clinical and surgical experience, demonstrated technical and non-technical 

competencies, scholarly activity, and other relevant achievements that reflect 

readiness and suitability to the program. 

 

3.2. Each selection tool is accompanied by a structured scoring framework based on 

clearly defined criteria aligned with the competencies required for the Accredited 

Training Program.  

 

3.3. Selection tools may include, but are not limited to curriculum vitae, referee 

reports, interviews, and assessments. Tools are chosen for their relevance, 

validity, and reliability in evaluating required competencies. 

 

3.4. The weighting of selection tools may be applied and is based on their alignment 

with program priorities and assessed competencies, ensuring a balanced and 

fair evaluation process. 

 

4. APPLICATION OUTCOME 

 

4.1. The number of Trainees selected in any year will depend on the number of 

Accredited Training Posts available in the following year. While efforts will be 

made to allocate Successful Applicants to their preferred training region, 

placement in a specific region cannot be guaranteed. If a Successful Applicant’s 

preferred region is unavailable, they will be offered an alternative region. Once 

the Successful Applicant accepts the offered placement, the decision is 

considered final. 

 

4.2. Applicants will be notified of the outcome of the selection process in accordance 

with the relevant Accredited Training Program’s selection timeline, including up 

to the final day for training offers, published in the relevant Selection Handbook. 

 

4.3. Successful Applicants are those who meet the minimum selection criteria and 

rank within the number of training positions available for the year. Positions are 

filled in order of the highest-ranking applicants according to their preference. 
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Subsequent rounds of offers may be offered if positions become available. 

 

4.4. Unsuccessful Applicants are applicants who satisfied the minimum selection 

criteria but did not rank highly enough to receive a first-round offer. 

Unsuccessful Applicants will be considered eligible for subsequent offers  

if a training position becomes available following the first round of offers.   

 

4.5. Unsuitable Applicants are applicants who did not satisfy the minimum selection 

criteria and will not be considered further.  

 

4.6. The College and the Accredited Training Programs are not the employing 

bodies. Training offers are made by the Director of Training on behalf of the 

relevant training centres and are conditional upon the Successful Applicant: 

 

a) Accepting the accredited training post offered within the specified 

timeframe 

b) Meeting the selection requirements including unconditional medical / 

dental registration  

c) Satisfying the employment requirements of the relevant health region, 

service and/or hospital 

 

4.7.  Feedback will be provided to Unsuccessful and Unsuitable Applicants including 

but not limited to their percentile ranking for each selection tool and overall 

ranking, where applicable. 

 

5. APPEALS 

 

5.1 An applicant may appeal the decision within 30 days of notification subject to the 

RACDS Reconsideration, Review, and Appeals Policy.  


